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I've [been] treading a little more
carefully because I've had worries
before where it's like, if this person

thinks or if they realize I'm part of the
LGBT community, I don't know how

they treat me. I don't know how they'd
see me.

It was one thing after
another, after another, after

another, and I just wasn't
doing anything right in [the
clinical instructor’s] eyes.
The other students like me

who had similar
experiences... all three of us

were non-white.

Contexts of Discrimination

36%

32% 32%

I have this concern, who do I talk to? What do I do? And I just didn't really have that
information in my back pocket... [Having] someone at the School of Nursing, that students

could share those experiences with…that might have made a difference for me.
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Undergraduate Students

of students reported
experiencing at least one

aspect of discrimination in
their program

Felt they could not reveal part of their identity

51%

Conducted by Allie Slemon @ allie.slemon@uvic.ca
Shivinder Dhari @ dharis@camosun.ca
Ingrid Handlovsky @ ihandlovsky@uvic.ca

90%
55% Racialized and/or Indigenous

40% LGBTQ+

Undergraduate Students85%
30% Racialized and/or Indigenous

70% LGBTQ+

79%
Treated as less smart or capable

Heard incorrect, misinformed, harmful comments

Asked inappropriate, offensive, personal questions

48%

48%

45%

Classroom Educators Nurses (clinical)

Peers Clinical Instructors

Redress discrimination at the level of the educator / curriculum

Redress discrimination at the level of the nursing profession

Support students who have experienced discrimination
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